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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NANJI L CATHOLI C COLLEGE OF ARTS AND
SCI ENCE

Name of the head of the Institution

DR A MEENAKSHI SUNDARARAJAN

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04651244788
Mobile no. 8903013368

Registered Email

nanjil ccas@mail.com

Alternate Email

naccas. naac@nmail . com

Address NEDUMCODE, KALI YAKKAVI LAI
City/Town KANYAKUNVARI

State/UT Tam | Nadu

Pincode 629153




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

DR. M ANMALANATHAN

Phone no/Alternate Phone no.

04651244789

Mobile no.

9940347178

Registered Email

naccas. naac@nmail . com

Alternate Email

nanjil ccas@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nanjilcatholiccoll egekk. coml

wp- cont ent / AQAR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nanjil catholiccoll egekk. com

wp- cont ent / handbook. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2.30 2017 30-Cct - 2017 29-Cct - 2022
6. Date of Establishment of IQAC 27- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.nanjilcatholiccollegekk.com/wp-content/AQAR.pdf
http://www.nanjilcatholiccollegekk.com/wp-content/AQAR.pdf
http://www.nanjilcatholiccollegekk.com/wp-content/handbook.pdf
http://www.nanjilcatholiccollegekk.com/wp-content/handbook.pdf

Acadeni ¢ Cal endar 21- May-2018 8
Preparation 7
Oientations for First 18-Jun- 2018 546
year students 5
I ntroduction of New 29- Aug- 2018 4
course 1
I nt roduction of 18- Jun- 2018 216
Di pl oma/ Certificate 1
cour ses
Conducti ng val ue added 18- Jun- 2018 144
Cour se 1
Organi zi ng sem nars/confe 18-Jun-2018 1500
rences/ wor kshops ect in 1
all departnents
Conducti ng renedi al 20- Aug- 2018 855
coaching in all 1
departnents
NET/ SET coaching for 29- Nov- 2018 80
faculties 2
Resear ch net hodol ogy and 12- Nov- 2018 50
SPSS 6
subm ssion of data for 19- Feb- 2019 8
Al SHE 1
Participation in N RF 22- Feb- 2019 8
r anki ng 1
Subm ssi on of AQAR 31-Dec-2018 8
1
Submi ssi on of SWACHHTA 21- Aug- 2018 138
1
Acadenic audit for the 04- Jul - 2019 8
year 1
Feed Back coll ection and 03- Apr - 2019 8
anal ysi s 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
uGcC 0 uGcC 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1454_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1454_Special_Status.xlsx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 7
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Academ c Cal endar of activities was prepared and presented before the staff
council in the beginning of the year. ¢« The | QAC conducted orientation sessions,
semnars, talks for faculty. ¢ I QAC encouraged the faculty to publish research
findings in International and National journals of repute. ¢ | QAC arranged
Acadenic Audit in all departnents for the year 201819 in Novenber 2018 for self
eval uati on. The Academi c Audit was done by team of | QAC Menbers. ¢ Asked all the
PG departnents to conduct coaching classes for NET/ SET exam nations and also to
conduct remedial classes for slow |earners.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Result Anal ysis The result anal ysis were conducted
after publishing the university result
(11.02.2019 to 19.02.2019). It was
identified 32 students got rank at the
uni versity level.

Coaching for Slow and Advanced Learners |After the internal examall the
departnents conducted renedi al coachi ng
for slow | earners and special coaching
for advanced | earners.

Organi sing Sem nars or Workshops by As per | QAC suggestiosns departnents of
Depart ments Tam |, English, Maths, Physics,

Chemi stry, Zool ogy, Conputer Science,
B.B.A., B.Com, B.Com (CA and M S W
wer e conduct ed wor kshops/ seni nars at
national /i nternational |evel.

Feedback col |l ection and anal ysis The feedback on curricul um and teaching
and learning is collected fromthe
students. Simlarly the feedback on



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1454_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1454_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1454_Contribution.xlsx

infra structure facilities were
coll ected from parents, alumi and
st ake hol ders.

Conducti ng PTA neeting

As per | QAC resolution all the
departnents were conducted PTA Meeting
on odd and even senester.

Conducti ng Alumi neeting

The general alummi neeting was
conducted on 23-04-2018

Conducti ng NET/ SET coachi ng

NET/ SET coachi ng cl asses was conduct ed
on 29.11.2018 and 30.11. 2018 for
teaching staff.

Conducti ng Extension Activities

In adition to the academi c activities
extension activities such as orphanage
visit, old age hone visit, awareness
programes and awareness rallies were
conducted io the vill ages

Conducting Cultural and Sports
activities

Conducting cultural activities and
intercollege level fine arts fine arts
(11.04.2019) and sports (10.04.2019)
conpetitions were conducted

Activating the Cl ubs and Associ ations

As per | QAC guidelines all the clubs
were activated and conducted programres
rel ated their clubs and associ ations

Orientations for Third year students

Orientation on higher studies and job
opportunities was conducted for the 3rd
year students every nonth.

Preparation of an action plan

The 1 QAC and the council reviewed the
suggestions made by NAAC conmittee
visited and di scussed the possibilities
of incorporating themin the decision
maki ng process of the institution.

Oientations for First year students

The IQAC take initiative to conduct
orientation programe for bridging the
gap between school and hi gher education
for first year students. It was
conducted on 18.06.2018 to 22.06.2018.

Preparation of Academ ¢ Cal endar

Departnents prepared Academ c Cal endar
and given to all students and al so
di spl ayed in the coll ege website.

Syl | abus Revi ew

As per | QAC guidelines the departnents
nmade t he syl |l abus review and submtted
to the university.

Pl an for Internal Exam nations

Staff council and | QAC pl anned the 1st,
2nd and 3rd internal exans schdul e was
prepared and conducted on Odd
Senester:| Internal : 23.07.2018 to
31.07.2018, Il Internal : 20.08.2018 to
31.08.2018, IIl Internal : 10.10.2018
to 17.10.2018, Even Senester:| |nternal
07.01.2019 to 14.01.2019, Il Internal
08. 02.2019 to 15.02.2019, I11
Internal 14.03.2019 to 21.03.2019




View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Col l ege Conmittee 09- Nov- 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 19- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur College maintains MS to support
it’s acadeni c program and

adm ni strative operations. Here IT
resources are currently provided to al
bonafi de students of the college as
wel | as teaching faculty and supporting
staff. The Coll ege seeks to ensure the
integrity of IT resources nade

avail able to the comunity to prevent

di sruption to academ ¢ and

adm ni strative requirenents. The

coll ege has a LAN and WFi facilities

t hrough which students, teachers and
supporting staff can access the current
data base of students, their academc
performance as al so ot her acadenic
query. Information Technol ogy resources
refer to all conputers and

communi cation facilities, service and
resources including but not linted to
net wor ki ng devi ces, emmil service,

wi rel ess devices and any associ at ed
peri pherals and software that are
owned, managed mai ntai ned by our
Col | ege. The secretary and Bursar is
arnmed with a dedicated device to access
any information regarding financia
matter which is also a prudent nethod
of cross verification.

Part B



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1454_Quality.xlsx

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ c cal endar along with annual plan is prepared by the | QAC. For the
ef fective inplenentation of curriculumthe | QAC prepares a plan. At the outset
the head of the departnents conducted department |evel neetings to allocated
wor kl oads as per the university nornms to the teachers. Since our college is
affiliated one, it follows the syllabus prescribed by the university. Al the
five units in the syllabus are given the duration of hours given by the
university within which the syllabus has to be conpleted by the staff. The work
diary is muintained by every staff nmenber to ensure that the nunber of hours
allotted by the university matches the nunber of hours taken for each unit and
also to enter the topics handled by the staff on every single day. The
princi pal and head of the departnents scrutinize the work diary prepared by the
staff nenbers periodically. The teachers are encouraged to adopt innovative
t eachi ng net hodol ogi es such as power point presentations, teaching w th nodel
in science streans, denpnstration classes in science |aboratories, sem nars
etc. Assignnents for each unit are given to the students and marks are awarded
based on their performance, nunber of books referred and quality of the
content. QGuest |ectures are organized in every senester during the departnent
| evel association neetings and on special occasions. Apart from previous year
uni versity exani nation question papers, students are given Question bank
prepared exclusively by staff nenber for every paper. Handouts are given to
students which they use during the preparation for exans apart fromthe own
notes prepared by them As per the university norns, three internal tests are
conducted in every senmester i.e. internal test for every 30 working days. The
exam cell prepares the tine table for internal test in consultation with the
princi pal and nmakes it known to students through the head of the departnents
and notice boards. After the conpletion of tests, the evaluated answer scripts
are given to the students and if the students are not satisfied with the award
of marks they can approach the staff menber concerned for effecting
corrections. If the student is still not satisfied with the eval uati on process
and nmarks allotted, the student can approach the internal grievance cell which
has been constituted by the Principal. For the slow | earners, who are
identified based on their performance in internal test; renedial classes are
conducted with extra personal care being given every student. For advanced
| earners and those who have the potential to get the university ranks are given
addi ti onal coaching on every Thursday with the support fromcollege faculty as
wel | as experts fromother institution. Students undertake industrial visit in
every senester as nandated by the University for Science Courses to get to know
the real working environnent in industries. Students prepare the report based
on what they have | earned during industrial visit and submt it to the head of
the departnents for evaluation to be done by the external exam ners.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




MEW

SOCI AL WORK - RESEARCH
CENTRE

29/ 08/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc COVPUTER SCI ENCE 21/ 05/ 2018
MSc COVPUTER SCI ENCE 08/ 06/ 2018
MPhi | COVPUTER SCI ENCE 08/ 06/ 2018
BSc PHYSI CAL EDUCATI ON 05/ 07/ 2018
BBA BUSI NESS ADM NI STRATI ON 08/ 06/ 2018
BCom COMVERCE 08/ 06/ 2018
MCom COMVERCE 21/ 05/ 2018
VPhi | COMVERCE 08/ 06/ 2018
MBW SOCI AL WORK 21/ 05/ 2018
MPhi | SOCI AL WORK 21/ 05/ 2018
MA TAM L 21/ 05/ 2018
BA ENGLI SH 08/ 06/ 2018
MA ENGLI SH 05/ 07/ 2018
VPhi | ENGLI SH 05/ 07/ 2018
BSc MATHEMATI CS 05/ 07/ 2018
MSc MATHENMATI CS 05/ 07/ 2018
VPhi | MATHEMATI CS 05/ 07/ 2018
BSc PHYSI CS 21/ 05/ 2018
MSc PHYSI CS 21/ 05/ 2018
VPhi | PHYSI CS 21/ 05/ 2018
BSc CHEM STRY 21/ 05/ 2018
MSc CHEM STRY 08/ 06/ 2018
VPhi | CHEM STRY 08/ 06/ 2018
BSc ZOOLOoGY 21/ 05/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

TALLY

29/ 09/ 2018

144

View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1454_Program_introduced_1575971207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1454_Value_added_courses_1575961633.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MSc PHYSI CS 24
Msc CHEM STRY 22
MSc COVPUTER SCI ENCE 15
BBA BUSI NESS ADM NI STRATI ON 3
BCom COMVERCE 127
MBW SCCI AL WORK 47
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has a systematic systemfor collecting feedback from al

st akehol ders such as students, parents and alumi through the standard
Questionnaire. The questions in the feedback formare prepared by 1QAC in
consultation with the Principal and staff nenbers. Separate questionnaire is
used to collect feedback on curriculum staff evaluation by the students,
feedback on infrastructure, alumi and parents. At the beginning of the
senester, after receiving new syllabus fromuniversity, the | QAC collects
feedback on curriculumfromstaff menbers. The departnment conducts syllabus
review neeting after the publication of new syllabus. The staff nenbers

t horoughly study the syllabus and based on the advances that have taken pl ace
in recent years in the particular field and rel evance of the topics,
addition/deletion of topics that needs to be done in the syllabus is notified
to the Board of studies through registrar after due approval from principal
This syllabus reviewis done unit wise and for all the five units in a Paper
The feedback on syllabus is obtained fromstudents also on various paraneters
li ke relevant of the syllabus, rate the objectives stated and rel evance to the
course content, depth of syllabus content, whether syllabus is carrier
oriented, objectives stated etc. The feedback is also obtained from students
about teachers on various attributes such as know edge base of the teacher,
comuni cation skill, preparedness of the teacher, usage of nobdern teaching aids
by the teacher, accessibility of the teacher, the fairness of the evaluation
process, tine managenent in the conpletion of the syllabus etc. The collected
feedback is analyzed by head of the departnent and the report is subnmtted to
the principal. The principal may take the corrective action, if the performance
of the teacher is not satisfactory. It has been a regular practice to collect
feedback from parents during parents neeting which is held twice in a year ie.
every senester. The feedback form consists questions related to satisfaction of
parents related to results, cooperation of admnistrative and academ c staff,
infrastructure of the college including lab and library facilities,
extracurricular activities, sports facilities, job oriented courses offered in
the college etc. The opinion/conment s/ suggestions obtained fromparents are



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1454_Projects_undertaken_1573886153.xlsx

di scussed in the departnment
necessary action.

principal for

| evel

The al ummi

neeting and the report

is submitted to
associ ation neeting is held every

year on paraneters such as devel opnments in the college in recent years,

servi ces of career and pl acenent cell

etc.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc COVPUTER 28 18 18
SCl ENCE
MCom COMMVERCE 33 31 29
VBW SOCl AL WORK 33 31 31
MPhi | ENGLI SH 6 6 6
MPhi | MATHENMATI CS 3 3 3
MPhi | PHYSI CS 10 7 7
MPhi | CHEM STRY 6 1 1
MPhi | COVPUTER 3 3 3
SCI ENCE
MPhi | COMVERCE 12 0 0
MPhi | SOCI AL WORK 9 4 4
BA ENGLI SH 140 163 125
BSc MATHEMATI CS 53 62 47
BSc PHYSI CS 53 60 46
BSc CHEM STRY 53 58 38
BSc COVPUTER 53 60 48
SCl ENCE
BSc ZOOLOGY 53 59 37
BSc PHYSI CAL 53 36 29
EDUCATI ON
BBA BUSI NESS 70 66 56
ADM NI STRATI ON
BCom COMVERCE 140 147 120
VA TAM L 33 7 7
VA ENGLI SH 33 34 32
MSc MATHEMATI CS 28 30 27
MSc PHYSI CS 28 27 26
MSc CHEM STRY 28 28 28
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1454_Demand_ratio_1573887493.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 546 198 57 27 22

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
84 84 42 42 4 40

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes available. NACCAS has an effective Mentoring System to monitor the academic programs of each student
and to provide parental care and emotional support. The aim of this program is to develop full potential and
enhance student’s educational and personal experience. In this Academic year (20182019) around 2025
students are put under the care of each mentor. The mentors aims are to build confidence, develop resilience,
character with consent help, advice, information encouragement that students need. The mentors of our college
analysis the background, education, personality ad academic outcomes of our students. The students are also
eager to get career guidance, academic guidance and willing to share their knowledge, disappointments and
seek emotional and moral encouragement. The mentors are suppose to give specific feedback in a book which
was allotted for each students. They also note students performance, in and around the campus and advance
the educational, personal growth of the student. Often students come with question and unsolvable problems
mentors are ready to recover them with solution. The mentors are able to share life experience and wisdom at
any hour. Their Motto is to make an effort to know, accept and respect the goals and interest of a students. The
quality of individual studnts has improved in this academic year. The students establish an environment that

accomplish this desire and improve their ability.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2121

84

1 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

15

0

15

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 SUSHVA JENI FER S |Assi stant Professor [YOUNG MAHATMA AWARD
2018 SUSHVA JENI FER S |Assi stant Prof essor SPECI AL AWARD

UNI VERSI TY OF
MALAYA




2018 SUBI M S Assi stant Professor [YOUNG MAHATVA AWARD
2018 DIVYAR S Assi stant Professor [YOUNG MAHATVA AWARD
2018 CHRI STOBEL MERLI N |Assi stant Professor [YOUNG MAHATVA AWARD
MAHI L M
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MBc COVPUTER NOVEMBER 2018 22/ 11/ 2018 21/ 12/ 2018
SCl ENCE
M5c COVMPUTER APRI L 2019 11/ 05/ 2019 19/ 06/ 2019
SCI ENCE
MCom COMVERCE NOVEMBER 2018 22/ 11/ 2018 22/ 12/ 2018
MCom COMVERCE APRI L 2019 11/ 05/ 2019 19/ 06/ 2019
VBW SCCI AL WORK NOVEMBER 2018 22/ 11/ 2018 22/ 12/ 2018
MW SOCI AL WORK APRI L 2019 11/ 05/ 2019 19/ 06/ 2019
MPhi | ENGLI SH NOVEMBER 2018 10/ 12/ 2018 13/ 02/ 2019
MPhi | ENGLI SH APRI L 2019 15/ 05/ 2019 19/ 07/ 2019
MPhi | MATHEMATI CS NOVEMBER 2018 10/ 12/ 2018 13/ 02/ 2019
MPhi | MATHEMATI CS APRI L 2019 15/ 05/ 2019 19/ 07/ 2019
MPhi | PHYSI CS NOVEMBER 2018 10/ 12/ 2018 13/ 02/ 2019
MPhi | PHYSI CS APRI L 2019 15/ 05/ 2019 19/ 07/ 2019
MPhi | CHEM STRY NOVEMBER 2018 10/ 12/ 2018 13/ 02/ 2019
MPhi | CHEM STRY APRI L 2019 15/ 05/ 2019 19/ 07/ 2019
MPhi | COVPUTER NOVEMBER 2018 10/ 12/ 2018 13/ 02/ 2019
SCl ENCE
MPhi | COVMPUTER APRI L 2019 15/ 05/ 2019 19/ 07/ 2019
SCI ENCE
MPhi | COMVERCE NOVEMBER 2018 10/ 12/ 2018 13/ 02/ 2019
MPhi | COMVERCE APRI L 2019 15/ 05/ 2019 19/ 07/ 2019
MPhi | SCCI AL WORK NOVEMBER 2018 10/ 12/ 2018 13/ 02/ 2019
MPhi | SOCI AL WORK APRI L 2019 15/ 05/ 2019 19/ 07/ 2019
BA ENGLI SH NOVEMBER 2018 05/ 12/ 2018 22/ 01/ 2019
BA ENGLI SH APRIL 2019 29/ 05/ 2019 05/ 07/ 2019
BSc MATHEMATI CS NOVEMBER 2018 05/ 12/ 2018 22/ 01/ 2019
BSc MATHEMATI CS APRI L 2019 29/ 05/ 2019 05/ 07/ 2019
BSc PHYSI CS NOVEMBER 2019 05/ 12/ 2018 22/ 01/ 2019
BSc PHYSI CS APRI L 2019 29/ 05/ 2019 05/ 07/ 2019
BSc CHEM STRY NOVEMBER 2018 05/ 12/ 2018 22/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1454_Honours_recieved_1573895153.xlsx

BSc CHEM STRY APRI L 2019 29/ 05/ 2019 05/ 07/ 2019
BSc COVPUTER NOVEMBER 2018 05/ 12/ 2018 22/ 01/ 2019
SCl ENCE
BSc COVPUTER APRIL 2019 29/ 05/ 2019 05/ 07/ 2019
SCI ENCE
BSc ZOOLOGY NOVEMBER 2018 05/ 12/ 2018 22/ 01/ 2019
BSc ZO0LOGY APRI L 2019 29/ 05/ 2019 05/ 07/ 2019
BSc PHYSI CAL NOVEMBER 2018 05/ 12/ 2018 22/ 01/ 2019
EDUCATI ON
BSc PHYSI CAL APRI L 2019 29/ 05/ 2019 05/ 07/ 2019
EDUCATI ON
BBA BUSI NESS NOVEMBER 2018 05/ 12/ 2018 22/ 01/ 2019
ADM NI STRATI ON
BBA BUSI NESS APRI L 2019 29/ 05/ 2019 05/ 07/ 2019
ADM NI STRATI ON
BCom COVMERCE NOVEMBER 2019 05/ 12/ 2018 22/ 01/ 2019
BCom COVVERCE APRI L 2019 29/ 05/ 2019 05/ 07/ 2019
VA TAM L NOVEMBER 2018 22/11/ 2018 21/ 12/ 2018
VA TAM L APRI L 2019 11/ 05/ 2019 19/ 06/ 2019
VA ENGLI SH NOVEMBER 2018 22/ 11/ 2018 21/ 12/ 2018
VA ENGLI SH APRIL 2019 11/ 05/ 2019 19/ 06/ 2019
MBC MATHEMATI CS NOVEMBER 2018 22/ 11/ 2018 21/ 12/ 2018
VBc MATHENMATI CS APRI L 2019 11/ 05/ 2019 19/ 06/ 2019
MSc PHYSI CS NOVEMBER 2018 22/ 11/ 2018 21/ 12/ 2018
MBC PHYSI CS APRI L 2019 11/ 05/ 2019 19/ 06/ 2019
VBc CHEM STRY NOVEMBER 2018 22/ 11/ 2018 21/ 12/ 2018
MSc CHEM STRY APRI L 2019 11/ 05/ 2019 19/ 06/ 2019
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Internal evaluation reforns: Internal tests are conducted by internal
exam nation commttee. The results of each test are strictly declared within a
week of the conclusion of the test. The results were displayed in the
departnental notice board. The students can see their respective answer sheets
and di scuss their queries with concerned staff. Result Analysis Review Meting:
Result Analysis is done by the class tutors after every Test. The perfornmance
of the students is nonitored by the HOD/ cl ass teacher and the necessary
suggestions and inprovenents are given to the faculty nenbers concerned. The
Princi pal conducts Revi ew Meetings departnment wise to give necessary feedback
for the inprovenent of students’ performance Parents Meetings: The institution
is keen on nonitoring the perfornmance of the students and reports to the
Parents. Parents/ Quardians are advised to note the performance of their wards
and take renedial neasure if needed. Wenever necessary, the tutor shall
recommend the visit of the parent to the college for a discussion about the
student. Renedi al C asses: Renedial Cl asses are conducted for the slow
| earners, absentees and the students who participate in Sports, NSS activities
etc. This practice helps struggling |learners to update their subject know edge
and hel ps themto catch up with their peers.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1454_Evaluation_1573900648.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

boar ds.

and area of

schedul e and ext er nal

i nterest or
bef ore the commencenent of senester,
| ecture wise including the evaluation process for each subject and it
reviewed by the one of the senior faculty in the departnent and approved by the
made available to the students.
i ncharge of each departnent prepares the tinmetable as per the guidelines of
respective statutory bodies for the nunber
prior to the comencenent of the senester.
and upl oaded on the system and displayed in the respective departnment notice
In the beginning of the academ c session the students are apprai sed of
academ c cal endar and sane is upl oaded on coll ege website and di spl ayed on
noti ce boards and at strategic |ocations.
i ncor porate mnor

head of the departnent.

experti se.

is then,

The Coll ege has also its own academ c cal endar.
academ c calendar to the students at the beginning of the session.
activities are always given priority and all

wi t hout di sturbing the classes. The test

The Coll ege distributes

Acadeni ¢

ot her activities are perforned

Exam nati ons are conducted as per the

of credit hours for
Tinmetable is given to the students

i nt er nal

consi dering the unforeseen circunstances.

academ c cal endar and eval uation process follows in a transparent manner. The
cal endar outlines the senester daily day order schedul e,
exam nati on schedul e.

exam nati on

The head of the departnent
finalizes the course allocation for the faculty menbers based on their choice
The faculty nmenbers prepare the | esson plan
i ndi cating the topics to be covered

is duly

Ti net abl e

each subj ect

Only head of the institution can
changes in academ c cal endar which he may deemfit

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nanjil catholiccoll egekk. coml wp-cont ent/ Progr an®®200ut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1105 BA ENGLI SH 68 63 92.6
1106 BA ENGLI SH W TH 62 54 87
CA
1517 BSc MATHENMATI CS 48 47 98
1522 BSc PHYSI CS 45 40 88
1504 BSc CHEM STRY 50 42 84
1527 BSc ZO0LOGY 37 34 92
1506 BSc COVPUTER 43 41 95.3
SCI ENCE
1201 BBA BUSI NESS ADM 55 53 96
I NI STRATI ON
1301 BCom COMVERCE 53 26 49
1302 BCom COVMERCE 58 52 90
WTH CA
2107 VA TAM L 5 5 100



http://www.nanjilcatholiccollegekk.com/wp-content/Program%20Outcome.pdf

2102 VA ENGLI SH 32 28 87
2515 MSc MATHEMATI CS 27 27 100
2521 VBc PHYSI CS 28 24 86
2504 MSc CHEM STRY 21 3 14.2
2506 MSc COVPUTER 12 12 100
SCI ENCE
2301 MCom COMVERCE 21 21 100
2108 VBW SOCI AL WORK 24 24 100
3102 MPhi | ENGLI SH 6 6 100
3545 MPhi | MATHS 3 3 100
3546 MPhi | PHYSI CS 7 7 100
3543 MPhi | CHEM STRY 1 1 100
3506 MPhi | COVPUTER 3 1 33
SCI ENCE
3301 MPhi | COMVERCE 0 0
3108 MPhi | SOCI AL WORK 4 4 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nanjil catholiccoll egekk. com wp-
cont ent/ St udent %20Sat i sf acti on%?0Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NATI ONAL WORKSHOP ON TAM L 21/ 02/ 2019
NADAGA PAYI LARANGAM
| NTERNATI ONAL SEM NAR ON ENGLI SH 03/ 08/ 2018
NAUTI CAL LI TERATURE
NATI ONAL SEM NAR ON MATHEMATI CS 20/ 02/ 2019

RECENT TRENDS I N
APPLI CABLE MATHENMATI CS

THI RD NATI ONAL CONFERENCE PHYSI CS 16/ 03/ 2019
ON ADVANCED NMATERI ALS

WORKSHCOP ON GREEN CHEM STRY 25/ 09/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1454_Pass_percentage_1575962456.xlsx
http://www.nanjilcatholiccollegekk.com/wp-content/Student%20Satisfaction%20Survey.pdf
http://www.nanjilcatholiccollegekk.com/wp-content/Student%20Satisfaction%20Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1454_Research_Fund_1576749318.xls

APPRCACH TO QUALI TATI VE
CHEM CAL ANALYSI S

NATI ONAL SEM NAR ON
RESTORATI ON AND
REHABI LI TATI ON

Z00LOGY

18/ 03/ 2019

NATI ONAL SEM NAR ON
AUGVENTED REALI TY AND
DATA ANALYSI S ARDA19

COVPUTER SCI ENCE

08/ 04/ 2019

DEVELOPMENT BORN TO W N

NATI ONAL LEVEL SYMPOSI UM B.B. A 15/ 03/ 2019
ON | NNOVATI VE TRENDS | N
MARKETI NG
WORKSHCP ON SKI LL B. COM 19/ 12/ 2018

NATI ONAL SEM NAR ON GST

B.COM WTH CA

25/ 01/ 2018

WORKSHCOP ON PRA TOCLS AND MS. W 23/ 01/ 2019
SWOT ANALYSI S
WORKSHOP ON EGANS MODEL M S W 24/ 01/ 2019
OF COUNSELLI NG
WORKSHOP ON GROUP MS. W 21/ 02/ 2019
DYNAM SM
WORKSHOP ON TRANSGENDERS MS. W 11/ 03/ 2019
CHALLENGERS AND STRUGGLES
ORI ENTATI ON ON CHI LDLI NE MS. W 01/ 04/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Tam | 2 0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1454_Awards_won_1576749456.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1454_Incubation_centres_1576749557.xls

Nat i onal Engl i sh 1 0
I nt ernati onal Engl i sh 4 0
I nt er nati onal Vat herat i cs 1 0
I nt ernati onal Physi cs 3 5.75
I nt ernati onal Conput er Sci ence 5 5.38
I nt er nati onal B. B. A 2 5.70
I nt ernati onal B. COM ( CA) 1 5.7
I nt er nati onal PG COMVERCE 2 5.25

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

TAM L

PHYSI CS

CHEM STRY

Z00LOGY

B. COM

B. COM ( CA)

YRR

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Purananuru |Dr. Little Ayi dha 2018 0 0 0
vel i padut h Mary ezhut hu
um ar akaru
t hukal
Pur ananut i Dr. S Naveena 2019 0 0 0
I Suma tam | aivu
kanal agum | Maheswar i
arivuraiga
I
A Ruler in Dr. S Thi rukkur a 2019 0 0 0
a Man: An Sushnma I Wrld Co
I nsi ght Jenifer nference20
into Thiru 19
val l uvar’s
Thi rukkur a
I
Cher okee Dr. S KAAS 2018 0 0 0
cul tural Sushma
Matrix in Jeni fer
Robert J
Conley’s
Cher okee



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1454_journals_notified_on_UGC_1575962974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1454_Books_and_Chapters_1574228211.xlsx

Dragon

H st oriogr Dr. S Internatio 2018
aphic Meta Sushnma nal
fictional Jeni fer Jour nal of
outputs in Engl i sh
Robert J. Language,
Conl ey’s Literature
wor ks in
Humani ti es
(I JELLH)
Simlitude Dr. S Internatio 2019
in nature Sushma nal
and wonen: Jeni fer Jour nal of
An EcoFem Engli sh
nistic Language,
study on Literature
Ura Par anme in
swari” Hurmaniti es
Sons nust (I JELLH)
Dic.
Fem ni sm Dr. S Gandhi j i 2018
is a part Sushnma and
of Jeni fer Humani sm
Gandiji’s
Humani sm
during
I ndi an \War
of | ndepen
dence
Identifica|Dr. M Ama |Internatio 2018
tion of An | | anat han nal
ti coagul an Jour nal
ts and
activity Resear ch
usi ng
structural
spectrosco
pi ¢ and
nol ecul ar
docki ng
anal ysi s
of 6
met hyl
couarin
Tera hertz [Dr. M Ama |Internatio 2018
studi es of | anat han nal
sonme Jour nal
nonl i near and
opti cal Resear ch
mat eri al
Growt h and Dr. S Internatio 2018
Characteri Ajitha nal
zation of Jour na
LVal i ne and
doped Zi nc Resear ch

Sul phat e




single

crystals
Enpi ri cal M. L. Internatio 2018
St udy on Thonmas nal
Fi nger Pho | Robi nson |Journal of
topl et hysm Advanced
ogramto Resear ch
avoi d Trends in
Arrhyt hm a Engi neerin
Road g and
Acci dent s Technol ogy
(I JARTET)
RCVAC (Rel Ms. W Internatio 2018
ayassi st ed Reena nal
Cognitive | Catherine |Journal of
MAC) Advanced
Pr ot ocol Resear ch
for Trends in
Coghopnet : Engi neerin
A Rel ay g and
Assi st ed Technol ogy
Cogni tive (I JARTET)
Radi o Ad
Hoc
Net wor k
Drivers M. L. Internatio 2018
Dr owsi ness Thonmas nal
Measur enen | Robi nson |Journal of
t and the I nnovati ve
I ndi cation Technol ogy
of Eye and
Movenent s Expl ori ng
t hrough Al Engi neerin
gorithmati g (1JITEE)
¢ Approach
to Avoid
Acci dent s
A Detail ed M. L. The Intern 2018
study of R Thomas ati onal
espiratory | Robinson [Journal of
Activity Resear ch
from PPG i n Teacher
signal s Educati on
using the (1 IJRTE)
Pri nci pal
Conponent s
Det ecti ng M. L. Internatio 2018
heart rate Thonmas nal
val ue and Robi nson |Journal of
t he Managenent
driver’s ,
eye Technol ogy
position And Engi ne
to avoid ering
acci dents (1 IMTE)

t hr ough




smart

net wor ks
Executi ve Dr. M Internatio 2019 0 0 0
Devel opnen Babi ma nal
t Jour nal of
Resear ch
and
Anal yti cal
Revi ews
(1 IRAR)
Stress Dr. M Jour nal of 2019 0 0 0
Managenent Babi ma Energing T
Cause echnol ogi e
and Effect s and
I nnovati ve
Resear ch
A study on Dr. S Internatio 2019 0 0 0
occupation | Arul Mary nal
al hazards Thangam |Journal of
of rubber Resear ch
pl antation and
workers in Anal yti cal
Kanyakumar Revi ews
i District (1 IRAR)
A study on Dr. C I nt er nal 2018 0 0 0
custonmer’s | Arul Mary |Journal of
per ception Thangam Resear ch
t owar ds in Humani t
online ies, Arts
Banki ng and
Servi ces Literature
in Keral a
A Study on Dr. C Internatio 2018 0 0 0
t he Arul Mary nal
enpl oyees Thangam |Journal of
t ur nover Resear ch
rate due and
to stress Anal yti cal
and strain Revi ews
in the
jobs with
speci al
reference
t o Banki ng
i ndustry
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Growt h and Dr. S Internatio 2018 0 0 0
Char acteri Ajitha nal
zation of Jour nal



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1454_Bibliometrics_1574230055.xlsx

Lval i ne and
doped Zi nc Resear ch
Sul phat e
single
crystals
Pur ananur u Dr. T. Ayi dha 2018
vel i padut h Little ezhut hu
um ar akaru Mar y
t hukal
Pur ananut i Dr. S Naveena 2019
I Sunma tam | aivu
kanal agum | Maheswar i
arivuraiga
[
A Ruler in Dr. S Thi rukkur a 2019
a Man: An Sushma | Wrld Co
I nsi ght Jenifer nf erence20
into Thiru 19
val l uvar’s
Thi rukkura
[
Cher okee Dr. S KAAS 2018
cul tural Sushma
Matrix in Jeni fer
Robert J
Conl ey’s
Cher okee
Dr agon
H st oriogr Dr. S Internatio 2018
aphic Meta Sushma nal
fictional Jeni fer Jour nal of
outputs in Engli sh
Robert J. Language,
Conley’s Literature
wor ks in
Humani ti es
(I JELLH)
Simlitude Dr. S Internatio 2019
in nature Sushma nal
and wonen: Jeni fer Jour nal of
An EcoFem Engl i sh
nistic Language,
study on Literature
Una Par ane in
swari” Humani ti es
Sons nust (I JELLH)
Dic.
Fem ni sm Dr. S Gandhi j i 2018
is a part Sushma and
of Jeni fer Hunani sm
Gndiji’s
Humani sm
during
| ndi an \War

of | ndepen




dence

Identifica |[Dr. M Ama |(Internatio 2018
tion of An | | anathan nal
ti coagul an Jour nal
ts and
activity Resear ch
usi ng
structural
spectrosco
pi ¢ and
nmol ecul ar
docki ng
anal ysi s
of 6
net hyl
couarin
Tera hertz |[Dr. M Ama [Internatio 2018
st udi es of | anat han nal
somnme Jour nal
nonl i near and
opti cal Resear ch
mat eri al
Enpi ri cal M. L. Internatio 2018
St udy on Thomas na
Fi nger Pho | Robi nson |Journal of
topl et hysm Advanced
ogramto Resear ch
avoi d Trends in
Arrhyt hm a Engi neerin
Road g and
Acci dent s Technol ogy
(I JARTET)
RCVAC ( Rel Ms. V. Internatio 2018
ayassi st ed Reena na
Cognitive | Catherine |Journal of
MAC) Advanced
Pr ot ocol Resear ch
for Trends in
Coghopnet : Engi neerin
A Rel ay g and
Assi st ed Technol ogy
Cogni tive (I JARTET)
Radi o Ad
Hoc
Net wor k
Drivers M. L. Internatio 2018
Dr owsi ness Thonmas nal
Measur enen | Robi nson |Journal of
t and the I nnovati ve
I ndi cation Technol ogy
of Eye and
Movenent s Expl ori ng
t hrough Al Engi neerin
gorithmati g (1IJITEE)
¢ Approach

to Avoid




Acci dent s

A Detailed M. L. The Intern 2018
study of R Thonas ati onal
espiratory | Robinson [Journal of
Activity Resear ch
from PPG i n Teacher
signal s Educat i on
using the (1 IRTE)
Pri nci pal
Conponent s
Det ecti ng M. L. Internatio 2018
heart rate Thonmas nal
val ue and Robi nson |Journal of
t he Managenent
driver’s ,
eye Technol ogy
position And Engi ne
to avoid ering
acci dents (1 IMTE)
t hr ough
smart
net wor ks
Executive Dr. M Internatio 2019
Devel opnen Babi ma nal
t Journal of
Resear ch
and
Anal yti cal
Revi ews
(1 IRAR)
Stress Dr. M Jour nal of 2019
Managenent Babi ma Emerging T
Cause echnol ogi e
and Effect s and
I nnovati ve
Resear ch
A study on |Dr. Anitha I JRAR 2019
occupati on Jose
al hazards
of rubber
pl antation
wor kers in
Kanyakumar
i
District.
A study on Dr. C | nt er nal 2018
custonmer’s | Arul Mary |Journal of
perception Thangam Resear ch
t owar ds i n Humanit
onl i ne ies, Arts
Banki ng and
Servi ces Literature
in Keral a
A Study on Dr. C Internatio 2018
t he Arul Mary na




enpl oyees Thangam |Journal of
tur nover Resear ch
rate due and

to stress Anal yti cal

and strain Revi ews
in the

jobs with
speci al

ref erence

t o Banki ng

i ndustry

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 3 13 7 8
rs/ Wor kshops
Present ed 22 2 0 0
paper s
Resour ce 1 0 0 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

rehabilitation
centre

activities activities
Swachht a Pakhwar a NSS 1 100
Legal Awareness NSS and Kanyakunar i 1 5
District Lega
Services Authority
, Nager coi
Sem nar on cyber The dal e view 5 130
| aws
Pl asti c awareness |Ilcds perunkadavil a 1 17
Wnens day Keral a state soci al 2 24
cel ebration wel fare board
Medi cal canp | cds parassal a 1 2
Awar eness progranmre Soubhagya 1 1
charitabl e trust
Medi cal canp Trivandrum soci al 1 2
service society
Rural camp Keral a forest 4 46
depart nent and
geetanj ali kotoor
Job Fair Vocat i onal 4 29



https://assessmentonline.naac.gov.in/public/Postacc/Index/1454_Index_1574231269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1454_Faculty_participation_1574145263.xlsx

Transgender Dal evi ew tg 4 55
awar eness sur aksha
Awar eness progranme Nat i onal health 2 2
m ssi on
Medi cal canp Nati onal health 1 24
m ssi on
Awar eness progr anmre M t hr ani ket han 1 2
vel | anadu
Awar eness progranmre Kudunbasr ee 1 2
district m ssion
Trai ni ng progranme | Kanyakumari soci al 1 2
service society
Awar eness cl ass Mar t handam i nt egr al 1 2
devel opnment soci ety
Medi cal camp Sal vation armny 1 2

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachht a
Pakhwar a

NSS

d eani ng 1

100

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1454_Extension_1574232423.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1454_Students_in_extension_1574232654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1454_Linkages_1576749765.xls

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
9616799 12180851
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NACCAS Col | ege Ful l'y 1.1 2015
Aut omat i on
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 8008 1618120 2168 114915 10176 1733035

Jour nal s 57 73400 8 11070 65 84470
CD & Vi deo 102 2550 56 1400 158 3950
e-Journal s 1 34000 0 0 1 34000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1454_MoU_1576749819.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/1454_Library_1574405679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1454_e-content_by_teachers_1576749927.xls

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 241 80 45 70 10 12 16 40 0
g
Added 15 6 14 0 2 0 1 0 0
Tot al 256 86 59 70 12 12 17 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

452. 33 451. 83 127. 23 133. 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur Institution has well defined procedure and policies for the maintenance and
utilization of all its physical and academ c facilities. By organizing regular
meetings of different subconmittees constituted for this purpose for the
prioritization, allocation and utilization of available financial resources.
Laboratory: To equip the students to cope with the recent changes in the
syl l abi, new and inevitable instrunments are purchased at regular intervals and
recorded in the instrunent register. One faculty nenber is allotted for the
proper upkeep and mai ntenance of the facilities in the laboratory. The Head of
the particul ar departnment is enpowered to nonitor regularly the proper
functioning of the laboratory facilities. Any mal functioning | aboratory
equi prent is immediately rectified through proper channel. Calibration of the
i nstrunents whenever required is carried out by the concerned staff nmenbers.
Li brary: The purchased books for library are entered in the accession register.
Visitors of the Library are recorded in the wal kin register. Suggestions are
asked fromthe visitors for maintaining the Library. Library Commttee held at
regul ar periods to inplement new guidelines. Journals, Migazines, News Papers
are subscribed for the Library regularly. Library books are stacked and
arranged properly and neatly. In Digital Library computers are naintained and
updated with relevant resources. Sports: The Sports and Ganes facilities of the
coll ege are under the control of the Physical Director and Department of
Physi cal Education. Students adept in sports and ganes are given the right
opportunity to develop their talents by incorporating recent sports equi pnent,
playing kits and available infrastructure. The play grounds are regularly



NIL

mai ntai ned as per required standards. Facilities available for playing outdoor
ganes | i ke KhoKho, Kabadi, Hand ball, Volley ball and Badm nton and i ndoor
ganes |i ke Carom Table tennis and Chess are renewed fromtine to tine.
Provi sions available to Athletic events are properly nmaintai ned. A basic
gymasiumwith tread mlls, wal kers and gym cycles are mai ntai ned and nade
avai l abl e to the students for workout. Conputers: There are about 300 conputers
avail abl e in various departnents, office and |library which are mnaintained and
updated regularly by the qualified technicians in the conputer science
departnent. The college has a LAN with a high configuration server which
enabl es the users to have a fast flow of data. Uninterrupted |Internet services
are made available in the departnental conputers, for the students and staff to
downl oad study materials. Wfi connectivity is available in each floor of our
institution. C assroons: Regul ar upkeep of the classroons belonging to the
different departnments is carried out. Priority will be given for
infrastructures to provide the students sound environnent to | earn. The roomns
are well aerated with confortable seating. Based on the need, new roons are
added so that overcrowding in roons is avoided. Al the class roons are ICT
enabl ed with provisions for basic and advanced teachi ng net hods. The managenent
ensures proper maintenance of the class roominfrastructure availing the
services of the college electrician, plunber and cleaning staff. Auditorium and
Sem nar Halls available in the canpus are used for various academ c purposes
and neatly naintained.

http://www.nanjilcatholiccollegekk.com/wp-content/Academic%20support%20facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NACCAS Schol ar shi p 34 182000
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Govt. Schol arship 235 1263640
(Post Matric, SCST,
Single Grl Child,

Moul ana Asad,
Tam | nadu Pol i ce
Cent enary)
b) I nternati onal NI | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 18/ 06/ 2018 218 NACCAS
Per sonal 18/ 06/ 2018 56 NACCAS
counsel I'i ng
Car eer gui dance 18/ 06/ 2018 221 Nanj il Career
acadeny, Annai Ada
Centre
Azhaki amandapam



http://www.nanjilcatholiccollegekk.com/wp-content/Academic%20support%20facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1454_Scholarships_1574412541.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 NA 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 M A TAM L G ace B. Ed.
Col | ege of
Educat i on
2019 57 B. A ENGLI SH Nanj i | B.Ed., &
Cat holic M A.
Col | ege,
Nooral Islam
Uni versity,
NMCC of
Educati on,
Mar t handam
2019 34 B. Sc. Mat hemat i cs Nesanony M Sc.
Menor i al
Christian
Col | ege,
Devi Kunari
Col | ege,
Scot t
Christian
Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1454_Development_Schemes_1574413826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1454_Guidance_1576750131.xls

2019

19

B. Sc.

Physi cs

S.T. H ndu
Col I ege St
Jude’ s
Col | ege

M Sc.

2019

13

B. Sc.

Physi cs

Bet hl ehem
Col | ege of
Educat i on,
G ace
Col | ege of
Educati on,
C.S1I.
Christian
Col | ege of
Educati on

B. Ed.

2019

12

B. Sc.

Chem stry

Nanj i |
Cat holic
Col | ege of
Arts and
Sci ence

M Sc.

2019

14

B. Sc.

Zool ogy

S. T. Hindu
Col | ege
Nesonony
Menori al
Col | ege

M Sc.

2019

18

B. Sc.

Conmput er
Sci ence

Nanj i |
Cat holic
Col | ege,
Nooral |slam
Uni versity,
NMCC of
Educati on,
Mar t handam

M Sc. ,
M C. A B.Ed.

2019

15

B.B. A

Busi ness Adm
inistration

Nar ayana
Quru
Engi neeri ng
Col | ege,
Anmirtha
Institute of
Tewchnol ogy,
Udaya Schoo
of
Engi neeri ng,
St. Xavier’s
Cat holic
Col | ege of
Engi neeri ng,
Jeppi ar
Engi neeri ng
Col | ege

M B. A

2019

10

B. Com

Comrer ce

Nanj i |
Cat holic
Col | ege, Kal
i yakkavi l ai .

B. Com

2019

26

B. Com ( CA)

Commerce w h
CA

Nanj i |
Cat holic

M Com &
MB. A, CA




Col | ege, Kal
i yakkavi | ai ,
Sree Devi
Kumar i
Col | ege,
Kuzhi t hur ai ,
NMCC,
Mar t handam

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Vol | ey ball Institutional 109
Kabadi Institutional 110
KhoKho I nstitutional 132
Badmi t on I nstitutional 43
Chess Institutional 22
Cri cket I nstitutional 92
Tabl e tennis I nstitutional 33
Foot bal | Institutional 110
Hand bal | I nstitutional 110
Athletics 100nts I nstitutional 16
Athl etics 200nts I nstitutional 18
Athletics 400nts I nstitutional 18
Athletics 800nts I nstitutional 23
Athletics 1500nts I nstitutional 23
At hl etics 5000nts I nstitutional 23
Athletics 10000nts I nstitutional 23
Long junp Institutional 19
Shot put I nstitutional 29
Di scuss throw I nstitutional 26
Javelin throw I nstitutional 26
Triple junp Institutional 19
400 nts rel ay Institutional 44
1600 nts rel ay Institutional 44
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1454_Progression_1574415039.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1454_Qualifying_1576750276.xls

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

e Nanjil catholic college inaugurates its student council in the academnic year
and it helps the students to express their views, coments and suggestions for
the betternent of the college. ¢ Each departnent elects a representative. Those
el ected representatives elect a chairman, secretary, finearts secretary and
wonen’'s secretary anong thenselves. ¢ Their responsibilities are shared during
the neeting on the basis of need. After every programes feedback are coll ected
by our students. ¢ This student council helps the student to enrich their
talents and | eadership qualities. It inproves their skill and notivates to
participate in various activities. « The institution has a practice of
i dentifying student representatives for each class and nom nates themto the
student council. ¢ The council is responsible for conduct of many activities in
the canmpus including curricular, cocurricular and extracurricular activities. e
The activities of the council would be supported by the participation of al
the faculty nenbers. ¢ The required funding for conduct of such events is net
by the managenent of the institution. ¢ Student council acts as liaison wth
the faculty in general and students in particular. They serve on organising al
the activities of the institution Iike conferences, workshop, seninar
intercoll egiate conpetitions, interdepartnent tournanments, NSS, YRC, NCC and
Community services. ¢ They have actively participated in designing and
i mpl ementing plans on energy conservation and in nmaintenance of canpus as cl ean
and green. The major activities pursued by the Students’ council are: Cultura
Activities: © Organisation of the fine arts day of the college. © Ponga
cel ebration © Christnas cel ebrati on © Onam cel ebrati on © Wnen’ s day
cel ebration © Coll ege annual day cel ebration Sports Activities: ¢ Organizing
i ntercoll ege Football Tournanent. ¢ Organizing intercollege Cricket Tournanent.
e Organi zi ng Annual Sports day of the college. ¢« Oganizing indoor and out door
tournaments. Other Activities: © Providing a list of financially backward
students to the college to nake them get fees concession fromthe college fund.
© Organi zi ng I ndependence Day republic day celebration. © Organizing various
conmpetitions |ike quiz, essay witing, art fromwaste, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

? The institution has an active registered Alumi association, ? The
registration is renewed every year. ? The menbers neet at |east once in a year
and discuss all the issues pertaining to the devel opnent of the institution
bot h academi cally and otherwi se. ? The alumi participation basically is in
areas of identifying the gaps between the levels of |earning within the canmpus
and the levels of learning expected by the industry. ? Duly filled in feedback
forns were collected and docunented. It is a path of growth and devel opnent to
see our former students maintain a good relationship with their classmates and
show their responsibility inthe life of their friends. Students do not forget
their college and friends once they get their graduation. Being a very young
coll ege wi th mini num nunber of batches graduated, it has been a difficult task
to show consi derabl e advancenent in the devel opnment and progression of the



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1454_awards_in_activities_1576750600.xls

students. A good start can be considered as a half success, thus we believe
that the small achi evenents of our students will reach H nmal ayan success one
day. And we really honour and understand the inportance Year of Establishnent
2016 Patron Rev. Fr. M Eckernmens M chael President Dr. A Meenakshi

Sundar araj an Secretary Dr. E. Sahaya Ugin Mary Treasurer — Dr. K. Lucas

5.4.2 — No. of enrolled Alumni:

744

5.4.3 — Alumni contribution during the year (in Rupees) :

126400

5.4.4 — Meetings/activities organized by Alumni Association :

5

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The College Committee is the top |l evel adm nistrative body of the College. It
has nom nated the Secretary of the College to | ook after the entire
adm ni stration of the College. The Principal |ooks after the interna
adm ni stration of the College assisted by the Heads of the Departnents and the
O fice. The College Comrittee takes the policy decisions on the basis of inputs
provi ded by the Principal gathered fromthe Hi gher Education agencies like the
Uni versity, Directorate of Collegiate Education, Regional Joint Director of
Col | egi ate Education etc. The Secretary of the College inplenents the policies
of the managenent though the Principal and the Principal in turn gets things
done through the Heads of the Departnents and other faculty nenbers. The
Col l ege office assists the Principal in the daytoday adm nistration of the
Col l ege. The Coll ege is managed by the coll ege commttee consisting of Bishop
as a chairman, Secretary and Correspondent, Bursar , Principal and University
Representative. There are also 29 Board Menbers who hel p the nanagenent to run
the College. The nain role of the managenent is to create necessary
i nfrastructure such as Buil dings, class roons, Laboratories etc. and
mai nt enance of it effectively with support from Board nenbers. The finances of
the Coll ege are managed by Secretary and Bursar. The secretary may appoint the
staff nenbers with the approval from Board nenbers. The acadeni c and
extracurricular activities are managed by Principal. Also different commttees
have been constituted for carrying out and coordi nati ng academ ¢ and
extracurricular activities. The Staff nenbers of all the departnents have been
made the part of these conmttees, thus meking them part of decision nmaking
process. The list of conmittees and its activities is as follows. 1. Staff
counci| which consist of Head of the Departnents as nmenbers. Before the
begi nning of the senester the principal convene the staff council neeting to
chal k out the plan for the preceding senester and details regardi ng workl oad,
subj ect allocation to the teacher, Tinme Table and Lesson Plan are thoroughly
di scussed in the neeting. Thereafter staff neeting is conducted by the Head of
the Departnents and are infornmed about the decision taken at the HOD s neeting
The Principal also conduct the Staff neeting to elicit the views of the Staff
menbers on various day today activities of the College, thus meking them part
of the decision making process. 2. I QAC functioning in the college to pronote
academ ¢ and admi nistrative performance of this college. Senior nobst staff
nenber has been nade the coordi nator of 1QAC. 3. Adm ssion Committee with
Principal and Staff nmenbers from various departnents has been constituted to
carryout adnission related work. 4. General Discipline Comrittee to maintain




di scipline in the college premses. 5. Wbsite Commttee to maintain the
website and update it regularly. 6. University Liaison Conmttee take care of
the grievances related to acadenmic activities of the students. 7. Festival and
Cel ebration Cell to nake arrangenents for festivals and various cel ebrations.

8. Examination Cell to prepare the time table and conduct the Internal and
Model Exam nations. 9. Eco club to pronote

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Since the college is the affiliated
one, it follows the syllabus prescribed
by the university. However at the
begi nning of the senester, after
recei ving new syl |l abus from university,
the staff nenbers review the syll abus
and |1 QAC col l ects feedback on
curriculumfromstaff nenbers. The
depart nent conducts syl |l abus review
nmeeting after the publication of new
syl | abus. The staff menbers thoroughly
study the syllabus and based on the
advances that have taken place in
recent years in the particular field
and rel evance of the topics,
addi tion/deletion need to be nade in
the syllabus is notified to the board
of studies through the Registrar after
approval fromprincipal. In this way
the coll ege hel ps the board of studies
in the devel opment of curricul um

Teachi ng and Learni ng The teachers adopt innovative teaching
nmet hodol ogi es such as power poi nt
presentations, teaching with nodel in
science streans, denonstration classes
in science | aboratories, semnars etc.
Assignnments for each unit are given to
the students and marks are awarded
based on their performance, nunber of
books referred and quality of the
content. Guest |ectures are organized
in every senester during the departnent
| evel association nmeetings and on
speci al occasions. Apart from previous
year university exam nation question
papers, students are given Question
bank prepared exclusively by staff
menber for every paper. Handouts and
notes are given to students which they
use during the preparation for exans
apart fromthe own notes prepared by
them Students are encouraged to attend
sem nar, conferences and Quiz prograns




etc for their |earning beyond class
room I ndustrial visits are organi zed to
make the students understand the rea
wor ki ng environnment in industries.
Students prepare the report based on
i ndustrial visit and submit it to the
head of the departnents for evaluation
to be done by the external exam ners.

Exam nati on and Eval uati on

Though the senester exami nations are
conducted by the University, as per the
university norns, three internal tests

are conducted in every senester i.e

internal test for every 30 working
days. The examcell prepares the tine
table for internal test in consultation
with the principal and nmakes it known
to students through the head of the
departnents and notice boards. After
the conpletion of tests, the eval uated
answer scripts are given to the
students and if the students are not
satisfied with the award of marks they
can approach the staff nenber concerned
for effecting corrections. If the
student is still not satisfied with the
eval uati on process and marks allotted,
the student can approach the interna
gri evance cell which has been
constituted by the Principal. Apart
fromtheory papers, nodel practical
exam nati ons al so conducted in science
streans.

Research and Devel opnent

The coll ege has wel | equi pped research
center for doing basic research in
Tam |, Physics, Chemistry, Conmerce and
Soci al work. There are 14 approved
research guides in the college and
totally 21 students are pursuing PhD in
various research centres of our
col l ege. Col |l ege gives utnost
i mportance to basic research as it is
evident fromthe investnment made in the
devel opnent of | aboratories. The
col l ege publishes its own research
journal Nanjil Research Forum Modtivates
the students and staff nenbers to
publish in peer reviewed journals with
good inpact factor. Incentives are
given to staff for each publication. On
duty leave is given to attend sem nar
and conferences. | QAC notivates the
departnents to organi ze sem nar and
conferences regul arly.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The coll ege has wel | equipped library
wi t h good nunber of books and journals.
Separate and spaci ous readi ng roons are

avai l abl e for Graduate and doct oral




students. Visitors of the Library are
recorded in the walk in register.
Journal s, Magazi nes, News Papers are
subscribed for the Library regularly.
Good nunber of conputers is avail able
inthe Elibrary for the benefit of
students. LCD Projectors are avail able
in all the class roonms. The nanagenent
ensures proper mai ntenance of the class
roominfrastructure availing the
services of the college electrician,
pl unber and cl eaning staff. An
auditoriumw th 2500 seating capacity
and air conditioned Semi nar Hall with
200 seating capacity is available in
the canpus for various acadenic
pur poses.

Human Resour ce Managenent

The administrative section of the
coll ege i s headed by of fice manager who
gui des the office staff and non
teaching staff nmenbers. The staff
menbers who are in the need of |eave or
perm ssion can approach the principal
and submt their | eave application
form An health centre with staff nurse
is functioning in the college for the
benefit of students and staff nenbers.
Separate sick roons are available for
boys and girls in the canpus.

Industry Interaction / Coll aboration

I ndustri al
organi zed in al

visits and study tours are
t he departnents of our
col | ege.

Adm ssi on of Students

There is a adnmission committee
conprising principal as chai rnman and
staff nenbers fromall the departnents
The committee scrutinize the
applications received fromthe
applicants and the students are
admtted based on the results in the
pl us two exami nations for UG progranmes
and Under graduate narks for PG
programres. Preference is given to
t hose who have scored good nmarks in the
exam nations. Preference is al so given
to mnority students and economically
backward students. Students data base

is maintained in the college.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege has inpl enented whats app

system for dissemnation of information

related to academ c and adm ni strative

activities. e library is functioning in

the college for the benefit of students
communi ty.




Adm ni stration

server.

Good nunber of conputers are avail able
in the college office. Al
conput ers have been connected with

t he

Fi nance and Accounts

Fi nance and account section is fully
conputeri zed with dedi cated software

Student Admi ssion and Support

dat e of

hal |

Det ai | s about adm ssion process and

i ssue of application are put in

the coll ege website A student database

is maintained in the coll ege Support is
provided to apply online for

schl oar shi ps | nternal

in the webportal

mar ks are entered
St udents can downl oad
ticket fromUniversity website

Exam nati on

| nt er nal
I nt er nal

Practi cal
ext er nal

Teachers submt Question papers for
exam nations through enail
mar ks are submtted through
t he dedi cated web portal

Al l

of University

the processes related to

ticket,

exam nation such as exam fee paynent,
downl oadi ng of hal

if any are done through online
examn nations are conducted by
exam ners and the nmarks are
upl oaded on the sane day

reval uati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

C. Subhashi ni

Teachi ng,
Lear ni ng and
Eval uati on

NI L

500

2019

R Murali

A one day
sensitization
programe on
Revi sed NAAC
Accreditation

Fr amewor k

NI L

500

2019

T. Alwin

Ret erosynt heti c
anal ysi s and
spectroscopy

NI L

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for

Title of the
administrative
training
programme
organised for

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1454_Faculty_Emp_1575882235.xlsx

teaching staff | non-teaching
staff
2018 SET/ NET NI L 29/ 11/ 2018 |30/ 11/ 2018 52 0
Coachi ng
Program
2018 Research M NI L 12/11/2018 |17/ 11/ 2018 1 0
et hodol ogy
and SPSS
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
SET/ NEt 52 29/ 11/ 2018 30/ 11/ 2018 2
Coachi ng
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

11 11 6 6

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
The nmanagenent Uni fornms for supportive Fee concession, Wil
contri butes an anpunt staf f nenbers, Festival equi pped health centre is
equal to the enpl oyee Bonus for admnistrative functioning in the
share for EPF , G oup and supportive staff col | ege, Language |ab for
i nsurance, Festival bonus devel opnment of soft
and Uniform Staff skills of students

menbers may avail Medi cal

Leave based on their
requi renent, Well

equi pped health centre is
functioning in the

college, On duty leave is

provided to staff nenbers
for participating in
sem nar s/ Conf er ences

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Since the college is self financed one, its finances are managed by the
secretary and Busar. They nonitors the day to day financial transactions of the
college. There are three internal auditors in the college who check the bills,
vouchers and the expenditure incurred on various heads. They report the details

of the audit to the nanagenent. This exercise is done for every three nonths.

The External audit is done by Arockiasamy Charles chartered accountants based

in Madurai. The external auditors check and verify the expenditure incurred on
various heads and report the details of the audit to the managenent of the



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1454_Development_training_programmes_1575882468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1454_Training_Programmes_1575883308.xlsx

coll ege and the Governnent. Also the audit report is placed before the college
comm ttee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes | QAC of the
Col | ege
Adm nistrative No Yes Col | ege
conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents teachers neeting is organi zed every senester in which Secretary and
Princi pal address the parents. 2. Parents are inforned about the attendance
details of their wards and marks scored in the internal exam nations. 3. Staff
in charge of each class nmeets the parents individually and try to rectify their

doubts and grievances if any.

6.5.3 — Development programmes for support staff (at least three)

1. Laboratory safety awareness program 2. A programme on | ab nai ntenance 3.
Awar eness progranme on office autonation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. AQAR subm ssion for 201718 2. Academ ¢ audit has been done 3. Sem nars,
conferences and wor kshops have been organi zed in the college

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Academ c 21/ 05/ 2018 21/ 05/ 2019 27/ 05/ 2019 8
Cal endar
Preparation
2018 Oientations | 18/06/2019 18/ 06/ 2018 25/ 06/ 2018 546
for First




year
St udent s

2018

| nt roducti on
of New
Cour se

29/ 08/ 2018

29/ 08/ 2018

29/ 08/ 2018

2018

| ntroduction

of Di ploma/c

ertificate
cour ses

18/ 06/ 2018

18/ 06/ 2018

18/ 06/ 2018

216

2018

Conducti ng
val ue added
Cour ses

18/ 06/ 2018

18/ 06/ 2018

18/ 06/ 2018

144

2018

Organi zing s
em nar s/ conf
erences/ work
shops etc in
al |
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20/ 08/ 2018
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03/ 04/ 2019

03/ 04/ 2019
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CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1454_Quality_Initiatives_B_1575963818.xlsx

Title of the Period from Period To Number of Participants
programme
Female Male
Chri st mas Day 21/ 12/ 2018 21/ 12/ 2018 1516 524
Cel ebration
Pongal 11/ 02/ 2019 11/ 02/ 2019 1516 524
cel ebrations

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Institute provide equal opportunities to all students for the academ ¢ and non
acadenmic activities. Institute has providing nore career oriented progrannes,
personal ity devel opnent progranmmes, Awareness progranmmes, guest Lecture,
Renedi al coaching for slow |l earners and advance | earners, semnars, and shift
Il progranme to the students equally. Institute has forned a placenent cell,
with the objectives of providing enploynent opportunities to all students.
Institute has nore responsibility to strengthen the safety of students and

staff. CCTVs have installed in all the floors of the canpus, including
Principals cabin, Bursar cabin, library, waiting hall, sem nar hall,
auditorium office, playground, entrance of the boys and girls.Use of CCTVs in

the institution helps to avoid disciplinary issues. Disciplinary commttee is
formed by the Institution to nmonitor the discipline of the students. Discipline
duty is allocated to each staff to nonitor the discipline of students during
the intervals tinmes of breakfast and |lunch break. Security guards facilities
are always available in our canpus. Institute has fornmed an Anti raggi ng
committee to avoid the problens of ragging inside and outside of the canpus.
Al'l the students were enrolled their names in amannovenent raggi ng websites.
Institute has forned grievance cells to solve the problens of students and
staff. Conplaint Box is installed in our canpus to express. their grievances.
The counselling cell has formed, each nentors were have 25 students, inorder to
devel ope a close relationship with the organisation, identifing their skills,
solving their problens so that hel ps to develop and inprove the quality of each

students. Health roons, rest roomfacility is provided for boys and girls in
t he campus. For nedical assistance the nurse is also always available in our
canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift Yes 4
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependance Day 15/ 08/ 2018 15/ 08/ 2018 75
Chri st mas Day 22/ 12/ 2018 22/ 12/ 2018 1865
Pongal Day 11/ 02/ 2019 11/ 02/ 2019 1865
Wonens Day 08/ 03/ 2019 08/ 03/ 2019 1516

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

 Energy Conservation e

Use of Renewabl e energy ¢ WaterHarvesting ¢ Efforts for

Carbon Neutrality « Tree Plantation ¢« Ewaste nmanagenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |

towar ds soci al enpower nent
task of village devel opnent.
Creat e awar eness anong students on the need for
and differentlyabl ed people. « Di ssem nating information about the | atest
devel opnments in o Agriculture o Health awareness and pronotion o Naturopat hy
and Yoga o Water managenent o Wastel ands devel opnent o Nonconventional energy o
Sanitation, nutrition and personal
generation o Governnment schenmes o Lega
field o Self esteem and sustainability o Pronotion of Kitchen gardens o
Ecoawar eness 3. The Context Extension activity provides a |ink between the
In order to create socially sensitive citizens, the
Col l ege has taken initiative to adopt one village by every departnent and
students are nade aware of the comon extension activities |ike organizing
literacy programes,
rallies, visiting old age hones,
orphans, etc., Extension activities are based upon the basic human val ues to

Col | ege and the society.

awar eness progr anmes,
cl eani ng progranmes,

1. Title of the Practice:

transformtheminto hunane persons,
2. Goal Education in our

academ ¢ and nonacadem c activities.
handson experiences through ‘ REACH ,

culturally,

REACH: Reach the unreached Rescue
Educate, Admire, Coordinate and Hurmani se The prinme aimof our Institutionis to
reach the people who are nmarginalized and excl uded people who are deprived of
education and deni ed of opportunities associate with them educate, enlighten

and enpower them economi cally,
coordi nating their scanty resources through selfhelp programmes and el evate and
leading a life of dignity and self worth.
Institution extends beyond cl asses, books and research
papers and our College always find ways to have the right bal ance between
Students are given opportunities to gain
an extension activity initiated to reach
t he unreached. The programme hel ps the students in identifying the needs and
under standi ng of their community. This outreach initiative is aimed — ¢« To nake
the students identify and understand the needs of the society. ¢« To devel op
| eadership qualities and participate in communitybased programmes. ¢ Incul cate
the val ue of soci al

socially and politically, by

responsibility in the mnds of students  Contribute
sections of the community in the

by engagi ng al

hygi ene o Ml ti
ai d, consuner

form ng groups,

ski |l

e Organi ze village devel opnent progranmes. -«
hel pi ng orphans, the elderly

devel opment o | ncone

protection and allied

field visits, canpus

di fferentlyabl ed and




help individuals /fanmlies and conmunity as a whole to | ead a successful life
i n changi ng the nei ghborhood soci ety which is considered as one of the
strengths of our College. This activity gives students the chance to create an
i mpact on society and transformit towards fulfilling the® Mditto of the
Institution. However, long termactivities are required to effectively
reinforce and reap growth. Best Practice Il 1. Title of the practice: TEACH
Teach to Transform Top, Educate, Awesone, Cheerful and Hel pful To provide
hi gher education to all, especially the econom cally weaker sections of
soci ety, transcending caste, community, gender and religion and transformthose
into persons who realize their awesone potential and becone achievers in life
by occupyi ng topnost positions and who cheerfully and enthusiastically help
people in simlar situations to overcone all odds with belief in thenselves in
God. 2. Goal To provide higher education to all irrespective of their
community, gender etc. To provide education to econom cally weaker sections of
the society To provide necessary support and infrastructure to students 3. The
Context There are significant inequalities in access to higher education and
students from nost di sadvantaged sections are renmi ning under represented in
hi gher education. Keeping these in mnd, the College was established in the
year 2012 with its vision and mission of striving to be a world cl ass
Institution in transformng |lives of students through an innovati ve,
prof essi onal , conpassi onate approach and al so provi de i nnovative educati onal
opportunities to weaker and underprivil eged sections of the society to |earn,
grow, prosper and liberate (transform) the world. Since the College is |ocated
in arural area surrounded by nmany villages, the students belonging to
agricultural, daily wage | abourers and fisherman comrunity seek higher
education in this College. Keeping these |ocal needs in mnd, the College has
adopt ed several strategies for w dening access to higher education to its
students from di sadvant aged, wonen, minority comunity and econonically weaker
sections of the society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nanjil catholiccoll egekk. com wp-cont ent/ Best ¥%20Pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wnen enpowernment This coll ege was established in the year 2012 with a vision
of providing quality higher education to students belonging to socially,
econom cal ly backward classes. True to its vision the college has taken nany
initiatives for upliftnment of students especially girls. Totally 2121 students
are pursui ng higher education out of which 1556 students are girls. Grls
students from nei ghboring state kerala also prefer to study in this college
because of quality education offered and kind of discipline naintained in the
col l ege prem ses. To enpower worman after coll ege hour vocational classes are
conducted in the canpus. The vocational classes are being conducted with the
aimof not only inproving their educational status |evel, but also inproving
the confidence. The vocational training programmes are conducted in art and
craft, tailoring, driving etc. These initiatives help themfind their voice
heard in the society and al so give econoni c i ndependence by inproving the
econom ¢ status. Mdre ever driving classes are being conducted by encagi ng
private agencies to help themlicense. This particular initiative has hel ped
the students and fenal e staff nenbers to avail benefit from governnment schenes.

Provide the weblink of the institution

http://ww. nanjil catholiccoll egekk. com’ wp-
content/lInstitutional %200 stinctiveness. pdf



http://www.nanjilcatholiccollegekk.com/wp-content/Best%20Practice.pdf
http://www.nanjilcatholiccollegekk.com/wp-content/Institutional%20Distinctiveness.pdf
http://www.nanjilcatholiccollegekk.com/wp-content/Institutional%20Distinctiveness.pdf

8.Future Plans of Actions for Next Academic Year

? IQAC to plan to conduct a national |evel semnar on Teaching, Learning in

hi gher education institutions. ? To conduct staff orientation on new frane work
on NAAC. ? To have a tie up with placenent agencies. ? Plan to get 12B status
fromUGC. ? To apply for NIRF Ranking. ? Plan to conduct various progranmes for
Staff. ? Plan to conduct orientation and bridge course for fresher’s. ? Plan to
conduct practical training classes for nearby governnent school 2 students. ? To
cater to the needs of slow | earners through renedial coaching. ? Plan to
participate in the Swachhta Ranki ng canmpus program ? To conduct the academ c
audit for the year 201920
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